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W A Nos 14’79 1465 1‘571 1523
' 1460 & 1459 of .4010 '

Dated this me29ﬂ1 day 01 Septmber 2010 S
ORDER-

-Rﬁmﬁchandr_an Nair, >

Wnt Appeals are iﬂed agamst the _]udgment of the learned S]Ilolt.-
-' : Judge rctusmg to mterfere wnh retlrement age of Anganwadl workers
g hxed atl 60 year_s. Aﬁer_];em_ng cq;msel_..__t_qr.ﬂ__le: appellants and after
e gomgthrough ﬂzcjudgment, we do not thmk there is any scope: tor
, mterterence because retlrement age 1sap5}1cymatter __inﬁ._wm'sh Coﬁﬂ
has nﬁ, say. Further . in--'._this,'. caseasagamst ;eti;enieni age of
Govemﬁlé:-llt'-émployees whlch 15 .55, AnganwadJ ﬁfdrkers are given
: eﬁended Iamhty in terms ot Central Govmment Rules by providing
| ret:rcmentaaeam()years iaes e
| e However appe]lants have fmther case ﬂ}ﬂt no recrmtment 18
made for tllhng up the vacanmes ansmg on. account oi renreme:nt of

- Aﬂganwadl wm'kers Anganwad:es are basxcall} tralmng centres for

'tender chﬂdren bel_ongmg to econonucally aﬁd s.ocmlly backward class



W.A No. 1479/2010 and connected cases 2

If substitutes are not appointed to fill :up‘the vacancies arising on
account of retirement of Anganwadi workers, the same will lead to
suffering for the students in the Anganwadies. Therefore while
admitting the Writ Appeals we directed the respondents to engage
retired employees on contract basis paying them the same wages on-
daily basis so that as and when regular recruitment is made in
accordance with the procedure, vacancies available could be filled up
by replacing the coﬁtmct employees engaged after retirement
Appellants have apprehension that through ad hoc or provisional
appointments of ineligible persons, vacancies arising on account of
retirement of Anganwadi workers will be filled up. We feel people
experienced in the field are the retiring empioyees and so long as they
are physically and mentally fit, they could be employed on contract
basis so that a selection process for provisional appointments could be
dispensed with. Further provisional selection itself involves lot of
money and time, with which Government can have regular selection.
In public interest, we therefore prohibit respondents from making

provisional selection to the post of Anganwadi workers, but they



W.ANo. 1#'}9}2610@dcoﬁmczedcases jgiaes 140 .
. should appomt retmng employees ¢l coﬁtract basw until reoﬁlar
- appomtment 15 made from a hst of candxdates prepared 111 the normal
= splectlon process However, if for any rf::ason1 a retmng employee 1s
physxcally or _mentally_. unable -to_ d;scharge the dutles of Anganwadi
Workef -: then 111 s'uch case '-a; person can be éppointéd .provisionally
| _-But in all other cases prows:onal appomtments should not be made.
| There w111 be d1rect10n to the rcspondeﬂts “to Speed hp regular selecnon
: selﬁctlon process tor preparatlon ef llst of czmdidates for appomtment |
= to vacancies ansmg mAnganwad:les 25 e

Hand ow'r thc order to counsel on both 51des
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